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Four-in-One Group Counseling Course: Analysis on the
Learning Experiences and Learning Effectiveness of
Counseling Trainees through the Integration of Multiple
Methods

Ching-Hung Shen”

To comply with ethical principles and meet both professional standards and students’
expectations, this study implemented a four-stage curriculum consisting of “experience,
knowledge, simulation, and practice.” It also incorporated multiple teaching methods into the
group counseling course design, including “independent learning, experiential groups,
simulation teaching, practical teaching, and professional supervision.” Furthermore, this
study explored the students’ learning experiences and overall learning effectiveness. Multiple
data sources indicated that students exhibited proactive and autonomous learning motivation,
specifically, 16 students collaborated with 11 organizations, led 16 groups, and served 118
members. All partner organizations highly recognized the students’ professional
performance. Among the 91 group members who provided feedback, over 90% (93.4%)
reported trusting the student leaders, and over 85% (86.8%) expressed satisfaction with the
student-led groups. Upon the conclusion of the course, students demonstrated significant
improvement in seven out of eight group leadership competencies. The course successfully
met expectations by enhancing both the students’ knowledge and practical abilities, while
further motivating autonomous learning. However, certain challenges remain. Notably, the
physical and mental exhaustion experienced by teachers striving to meet students’ supervision
needs highlights a critical need for better support systems and the alleviation of scheduling
pressures. Finally, this study proposes several recommendations regarding curriculum

design, teaching resources, and ethical practices.

Keywords: counseling trainee, group counseling, group leadership competence
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B RFEBFFF Y (2012) 2FEYMEREE TR " EESEEAE
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<.001) ; NIt ERETEHRGERHEZEENN - BB 8ases invsiRn > 8y
i ERARSTHRE IV EL -

ACE R 1% - BB TE R T E(LER—ERERERMER
- SRR EERE - AERMEDEE R BB REEE Y BT ST b7
P8 - B2 - goths) o TEREEENER ) W RESEAT - =RH5E
SINTERARE NIHVELAZE (rtest)  BVEMER—2818E - SEKEBUREE
5y W E AR AR HE TR AT - RIS HET T T RE S R4 -
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FE R 23 17 24 19 17 18 22 25 165
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5 T (AR 35332824 AR) - DIFHSIAREZHTE 2 BERG1 (B
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16.  [E/N NERR AABREY SFERE 6 102 10H

(—) EfEteREAvE 22 s m g

SHEFREZEFREN R - It aEorEs i = - 2t suh -

ek

IR~ PR EBLERY] - YRS RRAVEHE SR AT m S G
RIEGE BN E BGRB8 0 5 ~ RIS ER s - IHEIIRIEEE - 1B SRBET ORr

- 154 -



5 AR
Y BEHAFEY g%y

g - R L T AFEREERER MG EERMERAEENSREE
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3. BERRGAEUE K AR & 0 0 0 5 11 4.69
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1. FREFERT > IRF AR EREGA 0 0 17 42 32 4.16
2. BEEEERE T EEEEEE OS] 0 9 41 40 431
3. IR B ES G E R R R 0 0 14 39 38 426
4. Bl R ERG HEHREEIRERIVEE 0 0 18 39 34 418
5. B EERGEEE 0 0 6 34 51 4.49
6. el B ERHEE AT IR 0 1 4 33 53 452
7. RE HENER ARSI EEE 0 0 13 43 35 424
8. PR IR E RS A B 0 1 11 31 48 438
9. LR ERS T EF A RS ALY 0 1 11 47 32 421
105 A GRS BEEEREE 0 2 12 35 42 429
11 FRFE R I i\ S BLi e AR E RS 0 1 11 36 43 433

BN EIA S > TR EEYEER

WE2NEFARERIEE | (RERRER 03)
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EREHY > FUE R R TR R - (2 B3I RS 04)
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H TR B A AT % % B W I EHEE  SRMENES -

ZRAMENRPUEEIE | (20 B ARG 02)
ALVEBE S EEBEAFAE - T PTT EERHY - EABGEAFH
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(=) EREEENZE(L

OBVUIE R - IR R AR RE AN ER T HE T2 S EE (R EE
=) HEEFIH TESEERE N EE ) LhEER AR E T - RERSTTEAE ) (JUHAE
J1) ERVEAL - Ry p AR D R HRER AV S - B R GRER S
B H SR - HEREAR BRSO A Bkl (E 1% - FESREERS AR A TR ~ 120
SHT (t-test) o

o EERER (£ 10) - 24 RV EIRTHEIEEER] - B AR ER
Hy - JURBIRS R HRE T A CIERE ) —— @R ~ (EHERER T ~ FLERS - oS
W~ TRALERS - Zen B fRns - 45 R ELoR b S B E IR A 0 B = R (p

TTEIRETT ) | S P B A 12T (26.81~30.19 43) - (HAREFZE(EAVIZE - B
T e B R T RE BRI R BUE . (EA AR MAREA TEEEMEE - DIEYR
HERR B BB TR RE TR O SRE RIS > SREATREN Ry T BB TENRE T |
JEHEPERET] - RERETTMHEID AT - DABCR AR DAY AT RE -

F10
e e

Ak bl

I IRRE! 14 BAIE sD o8 ()

(1) (1)

1. EEITHIFEARE 13.81 17.81 4.050 001 %%
2. (RHEEEE JIAE 20.44 25.38 3.872 .000%**
3. ZCEEERYRE S 18.75 24.06 3.894 000
4. 5| EELHEEIEIRATRE ) 19.50 25.13 3.897 .000% %%
5. FAL{ERE R RE 14.31 18.50 3.582 000 *
6. ZEh TR RIS 8.13 10.38 2.380 .002%%*
7. BB TENRE S 26.81 30.19 6.397 052

8. & B LA BE 10.88 13.06 2.482 .003%%*

*¥* p <.01, *** p <.005.
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AVHE > BAE—PIRASE RIS BRI - BEE T B e s  HER e, >
RFEHY IR AN A E BB ~ BB E RS PRURAMGREL B £ - (T
B BT  THIRS ZHEEEE THE 16 BEHRILT - AFFEIUFSELATEh
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